Consumer & Security Handbook
General Disclosures

Administrative Contacts
Illinois Department of Human Rights (IDHR)
Chicago
312.814.6200 or 800.662.3942 / TTY: 866.740.3953
Springfield
217.785.5100 / TTY: 866.740.3953
Illinois Human Rights Commission (IHRC)
Chicago
Springfield

312.814.6269 / TY: 312.814.4760
217.785-.350 / TTY: 217.557.1500

Student Right to Know

United States Equal Employment Opportunity Commission (EEOC)
Chicago
800.669.4000 / TTY: 800.869.8001
United States Department of Education – Office of Civil Rights (OCR)
400 Maryland Avenue, SW
Washington D.C., 20202-1100
Customer Service Hotline
800.421.3481 / TDD: 877.521.2172
Facsimile
202.453.6012
www.2.ed.gov/about/offices/list/ocr/complaintintro.html

Campus Sex Crimes Prevention Act
The Campus Sex Crime Prevention Act requires sex offenders already required to register in a state to provide notice, as
required under State law, to each institution of higher education in that state at which the person is employed, carries on a
vocation, or is a student.  The act requires that state procedures ensure this registration information is promptly made available
to law enforcement agencies with jurisdiction where the institutions of higher education are located and that it is entered into
appropriate state records or data systems.  These changes became effective two years after enactment of the law (2002).

This act amends the Family Education Rights and Privacy Act of 1974 to clarify that nothing in the Act may be construed to
prohibit an educational institution from disclosing information provided to the institution concerning registered sex offenders and
requires the Secretary of Education to take appropriate steps to notify educational institutions that disclosure of this information
is permitted.
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Other Disclosures

This act amends the Higher Education Act of 1965 to require institutions of higher education to issue a statement, in addition to
other disclosures required under that Act, advising the campus community where law enforcement agency information provided
by a State concerning registered sex offenders may be obtained.  This change takes effect two years after enactment (2002).

Drug/Alcohol Program

Midstate College has jurisdiction to investigate any alleged violations of this policy that occur in the context of a College program
or activity or that otherwise affect the College’s working or learning environments, regardless of whether that conduct occurred
on- or off-campus. In situations where the alleged sexual misconduct occurred outside of the context of a College program or
activity or off-campus, and where one or more of the parties are not members of the College community, the College’s ability to
investigate and/or impose disciplinary sanctions may be limited. In such instances, the College reserves the right to take any
steps it deems appropriate to address the situation and provide appropriate resources to those individual(s) impacted and, where
appropriate, the broader College community.

Campus Crime/Safety

Midstate College provides information regarding the institution’s campus sexual assault programs to prevent sex offenses and
outlines procedures to follow when a sex offense occurs.  Being aware of your surroundings and behavior can go a long way in
the prevention of sex offenses.  The Crime Prevention Security and Safety section of this report provides information on how to
prevent crimes and how to keep you safe.  

Gainful Employment

Sexual Misconduct Policy
Midstate College is committed to fostering an environment in which all members of our campus community are safe, secure,
and free from sexual misconduct of any form, including but not limited to, sexual assault, stalking, dating or domestic violence,
and sexual harassment. Such conduct violates the community values and principles of our institution and disrupts the living,
learning, and working environment for students, faculty, staff and other community members. In furtherance of this policy,
Midstate College has adopted the following standards of conduct for all members of our community – students, faculty, and
staff, as well as College vendors, contractors, visitors, guests, and third parties – with respect to sexual misconduct. These
standards apply equally to all regardless of the sex, gender, sexual orientation, gender identity, or gender expression of any of
the individuals involved.

